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Abstract: This paper takes a deep dive into the intricacies of women's lives in modern India delving into their

satisfaction and contentment amidst a multitude of societal pressures and personal aspirations. By reaching

out to women through a survey circulated via mail and social networking sites, we investigated how various

factors including autonomy in financial decision-making, social acceptance, childhood experiences,

educational achievements, gender biases encountered in professional contexts, familial and societal

constraints, and the ability to pursue dreams post-marriage, influence their overall sense of fulfillment.

Through this exploration, we unravel the complex interplay between these elements, offering perspectives for

advancing gender equality and societal well-being.
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I.INTRODUCTION

Shin and Johnson (1978) define life satisfaction as “a global
assessment of a person’s quality of life according to his or
her chosen criteria”. Today's working women seek life
satisfaction through various independent factors that
intricately affect their sense of accomplishment across
multiple domains. Life satisfaction is an overall assessment
of feelings and attitudes about one’s life at a particular point
in time ranging from negative to positive. Satisfaction is a
state of mind. It is an evaluative appraisal of something. The
term refers to both “contentment” and “enjoyment”.
Factors, ranging from financial autonomy, social
recognition, childhood experiences, educational attainment,
familial and societal influences, marital dynamics,
professional achievements, and societal perceptions,
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collectively shape the narrative of women's satisfaction with
their current life positions vis-a-vis their expectations.

Financial autonomy emerges as a cornerstone in this
exploration, reflecting the ability of women to make
independent decisions regarding financial matters without
external reference. This autonomy not only signifies
empowerment but also contributes significantly to overall
life satisfaction and a sense of control over personal
trajectories. Social recognition, another key variable,
emphasizes the importance of being esteemed within one's
social circles. This recognition influences self-esteem and
contributes to a positive outlook on one's life circumstances
and achievements. Childhood experiences, characterized by
comfort, access to resources, and familial support, leave
lasting imprints on individuals' perceptions of success and
contentment. Similarly, early educational achievements lay
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the foundations for later successes and professional
fulfillment. Women must be free to follow their dreams and
objectives without hindrance from society or family.
Marital experiences and support systems also play crucial
roles, impacting confidence levels and career trajectories
post-marriage. Additionally, women's experiences in their
respective domains are shaped by social notions of gender
roles and opportunities, which in turn impacts how satisfied
they are with their current position in life. Through a
thorough analysis of these independent variables, this study
seeks to shed light on the complex relationships that
influence working women's overall life satisfaction in India.
Such insights are invaluable for crafting interventions and
policies that promote empowerment, equality, and holistic
well-being among women in diverse professional and
personal contexts.

This research adopted descriptive and explanatory research
design. It also employed a cross-sectional survey method
using questionnaires containing 5 items with a scale of (1-
strongly agree and 5- strongly Disagree).

The sample of 302 women was selected using a convenient
sampling method to arrive at the desired conclusions. The
data collected was analyzed with the help of Bar-graphs,
Pie-charts, Descriptive-Statistics (which included mean,
median, standard deviation, and Skewness and Kurtosis),
Correlation, and Multiple-Regression.

II.LFACTORS AND STATISTICS

{1-Strongly Agree, 2-Agree, 3-Neutral, 4-Disagree, 5-
Strongly Disagree}

1. Gender Biased Faced in Professional Life

Didn't face any gender bias
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Fig 1: Didn’t face any gender bias
In our survey among Indian women aged 18-70, the data
reveals varying experiences regarding gender bias in their
professional lives. The majority, comprising 114
respondents, indicated a level 2 on the scale, suggesting they
somewhat disagreed with facing gender bias. This indicates
that a significant portion of women perceive a degree of
fairness or equality in their workplace environments. This
suggests that a significant portion of women feel that they
are treated fairly and equally in their professional spheres.
However, it's important to note that perceptions of bias can
be subjective and influenced by various factors such as
organizational culture, industry norms, and individual
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experiences. Additionally, 64 respondents marked a level 1,
indicating a strong agreement with facing gender bias, while
63 respondents chose level 3, signifying a neutral stance.
These responses collectively highlight the diverse spectrum
of experiences among Indian women regarding gender bias
in their professional spheres. Interestingly, a smaller
proportion of respondents, 57 in total, marked a level 4,
indicating a tendency to disagree with facing gender bias
strongly. Moreover, only 4 respondents selected level 5,
indicating a strong disagreement. While this indicates a
minority perspective, it's crucial to acknowledge that even a
small number of individuals experiencing gender bias can
have significant implications for their career trajectories and
overall well-being.

STATISTICAL ANALYSIS-

e Mean: On average, participants tend to slightly
agree that they haven't faced gender bias in their
professional lives, with a mean score of
approximately 2.41 out of 5.

e Median and Mode: Both the median and mode are
2, indicating that a significant portion of
respondents agree with not facing gender bias in
their professional experiences.

e Standard Deviation: The standard deviation of
approximately 1.06 suggests variability in
responses, indicating differing levels of agreement
among participants.

e Skewness and Kurtosis: The skewness of 0.34
indicates a slight positive skew, implying that
more respondents leaned towards agreeing with
the statement. The kurtosis of -0.88 suggests a
distribution slightly flatter than a normal
distribution.

2. The extent of financial independence enjoyed

Able to take financial decisions on
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-
§ 100
B
0 D = N Frequency
1 2 3 4 5 More
bin

Fig 2: Able to take financial decisions on their own

To understand women's financial independence level in
India, we posed a question to the Indian women wherein we
found diverse responses. The majority consisting of 128
individuals agreed with a rating of 1 thus indicating that a
significant portion of women feel strong and confident in
their financial capabilities. It suggests a positive trend
toward increasing financial literacy and empowerment
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among women, which can have wide-reaching benefits for
their economic well-being and overall empowerment.
Similarly, 78 women had a moderate view on the same as
they rated the statement a 3 thus indicating a sizable group
that had a varying level of confidence in terms of their
financial independence. This suggests that there is a sizable
group of women who may have some degree of confidence
in managing their finances but may also encounter
challenges or uncertainties in certain areas. This could be
due to factors such as limited access to financial education,
cultural norms, or economic constraints. On the other hand,
55 women, a notable portion of the respondents felt that they
faced challenges or limitations in making independent
decisions. were unable to make financial decisions
independently as they disagreed (rated 5). Lastly, 11
individuals rated the statement 5 as they strongly disagreed
thus suggesting a small portion significantly lacked
financial autonomy. This could be attributed to systemic
barriers such as gender discrimination, lack of access to
education and employment opportunities, or economic
dependence on family members.

STATISTICAL ANALYSIS-

e Mean: The average response indicates that
participants generally agree with being able to
make financial decisions independently, with a
mean score of approximately 2.63 out of 5.

e Median and Mode: Both the median and mode are
2, suggesting that a significant portion of
respondents strongly agree with their ability to
handle financial matters independently.

e Standard Deviation: The standard deviation of
approximately 1.01 suggests that there is some
variability in responses, indicating differing levels
of agreement among participants.

e Skewness and Kurtosis: The skewness of 0.42
indicates a slight positive skew, meaning that
more respondents tended to agree with the
statement. The kurtosis of -0.50 suggests a
distribution slightly flatter than a normal
distribution.

3. Recognition in Social Circles:

Find oneself as a known person in
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> E—
e 100
Q
-}
g 50 H ‘
-
0 H iy [_l 1 B Frequency
1 2 3 4 5 More

bin

Fig 3: Find oneself as a known person in social circles
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The survey analysis on women's sense of belongingness in
their social circles reveals diverse dynamics among
respondents in India. A notable portion of 35 women
strongly agreed that they felt a strong connection and
belongingness within their social circles, indicating the
presence of robust and supportive networks. These
connections likely contribute positively to their emotional
well-being and overall quality of life, fostering camaraderie,
mutual support, and shared experiences. Moreover, the
majority of respondents, totaling 129 individuals, rated the
statement as indicating a prevailing sense of bonding within
their social circles. This suggests that a significant portion
of women feel a sense of connection and belonging, albeit
to varying extents. This feeling of bonding can lead to a
sense of companionship, acceptance, and inclusion,
bolstering women's social support systems and resilience.
However, 74 individuals neither agreed nor disagreed with
the statement, indicating a level of variability in their sense
of belongingness within their social circle. This variability
suggests that some women may experience fluctuations in
their feelings of connection and belonging, influenced by
factors such as changing social dynamics, life transitions, or
interpersonal conflicts. On the contrary, 51 individuals
disagreed with the statement, indicating that they felt
overlooked or neglected within their social circles. This
highlights the presence of social challenges and barriers,
such as feelings of exclusion, loneliness, or a lack of
support, which can negatively impact mental and emotional
well-being. Furthermore, a considerable segment of 13
women strongly disagreed with the statement, signaling an
overpowering sense of isolation experienced within their
social circle. These women may face significant social
barriers, such as stigma, discrimination, or a lack of support,
leading to profound feelings of loneliness and
disconnection.

STATISTICAL ANALYSIS-

e Mean: On average, participants tend to agree with
feeling recognized within their social circles, with a
mean score of approximately 2.60 out of 5.

e Median and Mode: The median and mode both indicate
a score of 2, suggesting that a significant portion of
respondents strongly agree with feeling well-known
among their peers.

e Standard Deviation: With a standard deviation of

around 1.04, there is some variability in responses,

indicating differing levels of agreement among
participants.

Skewness and Kurtosis: The skewness of 0.47 suggests

a slight positive skew, indicating that more respondents

leaned towards agreeing with the statement. The

kurtosis of -0.44 suggests a distribution slightly flatter
than a normal distribution.

4, Confidence in pursuing ambitions after marriage:
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Fig 4: Felt more confident in pursuing dreams after marriage

The data offers a glimpse into the sense of satisfaction of
Indian women regarding their confidence in chasing their
dreams post-marriage and whether they felt that getting
married improved their confidence in achieving these
dreams. A notable 34 respondents strongly agreed to the
statement hence implying that their marriage allowed them
to grow professionally and allowed them to dedicate
themselves to their goals. This indicates that for a
significant subset of women, marriage catalyzes personal
and professional development, providing support and
encouragement to pursue their ambitions. Moreover, the
majority of 117 women somewhat agreed that marriage
facilitated their career advancement and goal achievement,
highlighting the perceived benefits of marital partnerships
in fostering confidence and ambition. Apart from these
respondents, 97 women had a moderate view as they
positioned their rating on a 3, thus neither denying nor
agreeing to a boost in their confidence with regards to their
ambitions post-marriage. On the other hand, a substantial
portion, 46 respondents somewhat disagreed thus signifying
a decrease in their confidence following marriage. 8
respondents strongly disagreed thus signifying that this
group felt a weighty detrimental shift in their confidence
towards their dreams and their determination towards
achieving them.

STATISTICAL ANALYSIS-

e Mean: On average, participants felt moderately
confident in pursuing their dreams after marriage, with
a mean score of approximately 2.60 out of 5.

e Median and Mode: Both the median and mode indicate
a score of 2, suggesting that a significant portion of
respondents expressed moderate confidence in
pursuing ambitions post-marriage.

e Standard Deviation: With a standard deviation of
around 0.96, there is some variability in responses,
indicating differing levels of confidence among
participants.

e  Skewness and Kurtosis: The skewness of 0.32 suggests
a slightly positive skew, indicating that more
respondents leaned towards agreeing with feeling
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confident after marriage. The kurtosis of -0.36 suggests
a distribution slightly flatter than a normal distribution.

5. Significance of specialized education for
professional success:

Specialized education is
important for professional

success
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Fig 5: Specialized education is important for professional success

The data collected brings to light the varying views of
women towards the significance of specialized education in
the journey toward professional success. Among the
respondents, 48 strongly agreed as they strongly endorsed
specialization in particular fields for professional success.
Similarly, 114 somewhat agreed thus indicating that while
they considered it to be highly important but not inevitable.
A substantial portion, 91 respondents remained neutral
neither favoring nor opposing the importance of specialized
education on the path to career growth. On the contrary, 41
respondents somewhat disagreed, suggesting that they
believed specialized education to be advantageous but not
obligatory. 8 respondents strongly disagreed as they
advocated for a minority opinion that specialized education
is not important in achieving professional goals.

STATISTICAL ANALYSIS-

e Mean: On average, participants feel moderately
inclined towards the significance of proper and formal
education in a specialized field for women to achieve
professional success, with a mean score of
approximately 2.49 out of 5.

e Median and Mode: Both the median and mode indicate
a score of 2, suggesting that a significant portion of
respondents moderately agree with the necessity of
specialized education for professional success.

e Standard Deviation: With a standard deviation of
around 1.00, there is variability in responses, indicating
differing levels of agreement among participants.

e  Skewness and Kurtosis: The skewness of 0.35 suggests
a slightly positive skew, indicating that more
respondents leaned towards agreeing with the necessity
of specialized education. The kurtosis of -0.40 suggests
a distribution slightly flatter than a normal distribution.

6. Had a smooth sail toward their professional
success after establishing themselves in their respective
fields
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Had a smooth sail towards their
professioal lives
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Fig 6: Had a smooth sail towards their professional lives

The survey conducted among Indian women aged 18-70
sheds light on the diverse experiences and perceptions
regarding their journey towards professional success. A
notable majority, represented by 38 respondents, strongly
agreed that they have experienced a smooth sail in their
careers, suggesting minimal obstacles and success.
Additionally, a larger segment of 124 participants agreed
with this notion to some extent, indicating varying degrees
of success and progress. However, a notable proportion of
88 respondents expressed a neutral stance, suggesting
ambiguity or mixed experiences. Conversely, 44
participants disagreed with the statement, signifying
encountered challenges, while the smallest group of 8
respondents strongly disagreed, indicating significant
hurdles in their career paths. These findings underscore the
varied experiences and challenges that women encounter in
their pursuit of professional success, highlighting the need
for support, resources, and opportunities to address barriers
and promote gender equality in the workplace.

STATISTICAL ANALYSIS-

e Mean: On average, participants somewhat agree that
they had a smooth sail toward their professional
success, with a mean score of approximately 2.54 out
of 5.

e Median and Mode: Both the median and mode are 2,
indicating that a significant portion of respondents
agree with the statement.

e Standard Deviation: The standard deviation of
approximately 0.98 suggests some variability in
responses, indicating differing levels of agreement
among participants.

e  Skewness and Kurtosis: The skewness of 0.39 indicates
a slight positive skew, meaning more respondents
leaned towards agreeing with the statement. The
kurtosis of -0.34 suggests a distribution slightly flatter
than a normal distribution.

7. In India, men are given more opportunities to excel in
their respective fields of interest:
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In India, men are given more opportunities to
excel in their respective fields of interest
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Fig 7: In India, men are given more opportunities to excel in their
respective fields of interest

The survey data reveals varying perceptions among Indian
women regarding gender-based opportunities in their fields
of interest. A significant majority of 76 respondents
strongly agreed that men are favored for advancement,
suggesting a prevalent perception of gender bias in
professional settings. Additionally, 102 participants agreed
with this sentiment to some degree, further highlighting
concerns about unequal opportunities. Another substantial
segment of 86 respondents adopted a neutral stance,
indicating uncertainty or mixed observations regarding
gender-based privileges in their fields. However, a smaller
proportion of 35 respondents disagreed with the notion that
men are privileged, suggesting a contrasting perspective or
possibly experiences that challenge the prevailing narrative.
The smallest group of just 3 participants strongly disagreed
with this assertion, implying a minority viewpoint. Overall,
these findings underscore the complex and nuanced
perceptions of gender inequality in professional
environments, emphasizing the importance of addressing
systemic biases and promoting equal opportunities for
women in their respective fields.

STATISTICAL ANALYSIS:

e Mean: On average, participants somewhat agree that
men are given more opportunities to excel in their
respective fields of interest in India, with a mean score
of approximately 2.29 out of 5.

e Median and Mode: Both the median and mode are 2,
indicating that a significant portion of respondents
agree with the statement.

e Standard Deviation: The standard deviation of
approximately 1.00 suggests some variability in
responses, indicating differing levels of agreement
among participants.

e  Skewness and Kurtosis: The skewness of 0.32 indicates
a slight positive skew, suggesting more respondents
leaned towards agreeing with the statement. The
kurtosis of -0.71 suggests a distribution slightly flatter
than a normal distribution.
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8. Got support from family and friends in
pursuing their dreams:

Got support by family/friends
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Fig 8: Got support from family/friends

The survey data from Indian women sheds light on the
significant support they received from family and friends in
pursuing their dreams. A substantial majority, represented
by 88 respondents, strongly agreed that they were supported
in their endeavors, indicating a strong network of support
from their social circles. Additionally, 158 participants
agreed with this sentiment, further underscoring the
widespread level of encouragement and assistance received.
However, a smaller segment of 40 respondents adopted a
neutral stance, suggesting a lack of certainty or mixed
experiences regarding the support they received.
Conversely, only 12 respondents disagreed, indicating that
they felt unsupported in their pursuits by family and friends,
while the smallest group of just 4 participants strongly
disagreed with this notion. Overall, these findings highlight
the significant role of familial and social support networks
in empowering Indian women to pursue their aspirations,
while also acknowledging the presence of individuals who
may have experienced a lack of support in their journey.

STATISTICAL ANALYSIS:

e Mean: On average, participants agree that they received
complete support from their families and friends in
pursuing their dreams, with a mean score of
approximately 1.96 out of 5.

e Median and Mode: Both the median and mode are 2,
indicating that a significant portion of respondents
agree with the statement.

e Standard Deviation: The standard deviation of
approximately 0.84 suggests some variability in
responses, indicating differing levels of support among
participants.

e  Skewness and Kurtosis: The skewness of 1.03 indicates
a positive skew, suggesting more respondents leaned
towards agreeing with the statement. The kurtosis of
1.57 suggests a distribution slightly more peaked than
a normal distribution.
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9. Family Life vs Professional Success, which is more
important:

Family Life is more important than
Professional Success

mYes EWNO mcantsay

Fig 9: Family Life is more important than Professional
Success

The survey data from Indian women illustrates diverse
perspectives on the relative importance of family life versus
professional success. A significant majority, represented by
178 individuals, prioritize family life over professional
success, reflecting a cultural emphasis on traditional values
and the prioritization of familial responsibilities.
Conversely, a smaller but notable proportion of 46
respondents prioritize professional success over family life,
indicating a focus on career advancement and personal
fulfillment. Additionally, a substantial segment of 78
respondents chose the option “can't say,” reflecting
uncertainty or the complexity of balancing both aspects of
life. These findings underscore the varied priorities and
challenges faced by Indian women in navigating the
intersection of family and career aspirations, highlighting
the need for support and resources to enable women to make
informed decisions that align with their values and goals.

STATISTICAL ANALYSIS

e Mean: On average, participants lean towards believing
that family life is more important than professional
success, with a mean score of approximately 1.67 out
of 3.

e Median and Mode: Both the median and mode are 1,
indicating that a significant portion of respondents
believe that family life is more important than
professional success.

e Standard Deviation: The standard deviation of
approximately 0.86 suggests some variability in
responses, indicating differing levels of emphasis
placed on family life versus professional success
among participants.

e  Skewness and Kurtosis: The skewness of 0.69 indicates
a positive skew, suggesting more respondents lean
towards believing that family life is more important.
The kurtosis of -1.29 suggests a distribution slightly
flatter than a normal distribution.

I11.  CORRELATION AND
REGRESSION:

MULTIPLE
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A. Correlation:

Correlation is a statistical measure that quantifies the
strength and direction of the relationship between two
variables. A correlation coefficient close to 1 indicates a
strong positive relationship, while a coefficient close to -1
signifies a strong negative relationship. A coefficient near 0
suggests no linear relationship between the variables.

e  Strong Positive Correlation:

Confidence in pursuing ambitions after marriage
(0.466706625): Women who feel more confident in
pursuing their ambitions after marriage tend to report higher
levels of satisfaction.

e  Moderate Positive Correlation:

The extent of financial independence enjoyed
(0.474601879): Women with higher levels of financial
independence tend to report higher levels of satisfaction.

Recognition in Social Circles (0.434719466): Higher levels
of recognition in social circles are associated with higher
levels of satisfaction.

Significance of specialized education for professional
success (0.418163545): The importance attributed to
specialized education for professional success moderately
correlates with satisfaction.

e Weak Positive Correlation:

Gender Bias Faced In Professional Life (0.14286609):
Perception of gender bias in professional life weakly
correlates with satisfaction.

Support from family and friends in pursuing their dreams
(0.059700973): Satisfaction is weakly correlated with
support from family and friends.

Had a smooth sail toward their professional success after
establishing themselves in their respective fields
(0.03113855): Having a smooth professional journey
weakly correlates with satisfaction.

Higher education gained in early life helped to achieve
success in respective fields of interest (0.038179536): The
impact of higher education on satisfaction is minimal.

o Weak Negative Correlation:

In India, men are given more opportunities to excel in their
respective fields of interest (-0.027960302): Perception of
gender disparities in opportunities weakly correlates with
satisfaction.

I had a very comfortable childhood life with all the facilities
provided to me by my parents (-0.034234841):
Experiencing excessive comfort during childhood weakly
correlates with satisfaction.

Strong Negative Correlation: | didn't face any kind of
restrictions imposed upon me by my family/society while
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pursuing my dreams and aspirations (-0.577383): Women
who report facing fewer restrictions from family and society
tend to be more satisfied.

B. Multiple Regression:

Multiple regression analysis is a statistical technique used
to understand the relationship between a dependent variable
and two or more independent variables. For our analysis of
regression, we have ignored the independent variables
having a weak correlation.

Gender Bias in Professional Life: Women who experience
reduced gender bias in their professional environments tend
to report higher levels of satisfaction. This association is
supported by the positive coefficient (0.094115) and
statistically significant p-value (0.014229).

Financial Autonomy: Women who have the ability to make
independent financial decisions without external influence
tend to experience greater satisfaction. This relationship is
reflected in the positive coefficient (0.220992) and
statistically significant p-value (0.010604).

Social Recognition: While feeling recognized among social
circles is desirable, it does not significantly impact women's
overall satisfaction. This is evident from the non-significant
coefficient (0.11519) and p-value (0.1617).

Confidence After Marriage: Women who feel more self-
assured in pursuing their aspirations after getting married
tend to have notably higher satisfaction levels. This
relationship is highlighted by the substantial positive
coefficient (0.241714) and highly significant p-value
(7.54E-06).

Significance of Education: Women who perceive formal
education in specialized fields as crucial for professional
success tend to report greater satisfaction. This association
is supported by the positive coefficient (0.179881) and
highly significant p-value (0.000317).

IV. LIMITATIONS
1. Pie Chart:

e They may become crowded and hard to read if
there are too many pieces of data, and even if you
add data labels and numbers may not help here.

e Pie charts are not suitable for displaying trends
over time or comparing multiple data sets, as they
cannot represent changes in values.

e As the reader has to factor in angles and compare
nonadjacent slices, it has its problems in
comparing the data slices.

e To make decisions based on visual impact rather
than data analysis leads readers to draw inaccurate
conclusions.

2. Bar Graphs:
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o Difficulty in Comparing Magnitudes: It can be
challenging to accurately compare the magnitudes
of different bars, especially when the differences
are small or when the graph contains many bars.

e Potential for Misleading Interpretations:
Depending on the scale and formatting of the
graph, it can be easy to manipulate the perception
of data. Inappropriate scaling or truncation of axes
can lead to misinterpretations.

o Inefficiency for Large Datasets: Bar graphs may
become cluttered and visually overwhelming when
representing large datasets with numerous
categories or variables.

e Inability to Show Relationships: Bar graphs are
primarily used to display individual categories or
groups of data. They do not effectively illustrate
relationships or patterns between variables.

3. Correlation:

e  Correlation does not indicate a cause. Two factors
do not necessarily cause the other just because they
are connected. There could be other reasons
affecting both variables.

e The sample size might have an impact on
correlation. The number of observations in the
sample might have an impact on the correlation
coefficient. An estimate of the genuine correlation
that is more accurate can result from a bigger
sample size.

e Relationships that are not linear are not captured
by correlation. The only associations that
correlation analysis can measure are linear ones.
Although correlation analysis is not sufficient to
identify non-linear correlations, they may occur.

4. Regression:

e Itis presumed that the variables' cause-and-effect
relationship stays the same. The estimation of a
variable's values based on the regression equation
may produce inaccurate and deceptive results
because this assumption may not always hold.

e When additional data are taken into account, a
functional relationship that has been created
between two or more variables based on a small
amount of data may no longer be valid. In the
context of the Law of Return, for instance,
excessive input utilization intended to boost output
volume may result in the application of the law of
decreasing return.

e Calculations and analysis must be done in a very
long and intricate process.

5. Sample Size:
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The sample was considered only of 302 women and only
the societal factors were included excluding the economic
factors such as income, etc.

Another shortcoming could be that the survey may not have
reached the whole audience concerned. Feedback may have
been received from only certain sections of the audience,
ignoring the rest.

V. FINDINGS

Gender Bias in Professional Lives: Some women perceive
minimal or no gender bias, while others strongly feel its
impact, highlighting the need for policies promoting gender
equality and inclusivity in the workplace.This underscores
the necessity for policies promoting gender equality and
inclusivity in professional environments.

Financial Freedom: While many women feel confident in
financial decision-making, some encounter objections,
emphasizing the importance of financial education and
supportive environments. This highlights the importance of
comprehensive financial education initiatives tailored to
women's needs and fostering supportive environments
where women feel empowered to take control of their
financial futures.

Social Satisfaction: Despite the majority of women feeling
socially confident and connected, a significant portion
experiences loneliness. This underscores the need for
inclusive and empathetic environments to combat social
isolation. Initiatives such as community-building activities,
support groups, and mental health awareness campaigns can
help create spaces where women feel valued, understood,
and supported, thereby fostering stronger social connections
and overall well-being.

Marriage and Confidence: Marriage affects confidence
differently for women, indicating a nuanced understanding
of satisfaction in marital and career trajectories.To support
women in maintaining confidence and autonomy within
marriages, it's crucial to promote gender-equitable
relationships and empower women to pursue their personal
and professional goals.

Significance of Education: Diverse opinions exist regarding
the importance of specialized education, highlighting the
need for understanding varied perspectives in policy
formulation.

Career Trajectories: Experiences vary among women in
their career paths, suggesting the necessity of addressing
obstacles like gender biases and fostering supportive work
environments.

Perception of Gender Opportunities: Many women perceive
disparities in opportunities between genders, emphasizing
the importance of addressing systemic gender inequalities.
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Support Networks: Supportive familial and social networks
play a crucial role in empowering women, highlighting the
need for nurturing inclusive environments.

Work-Life Balance Priorities: Balancing societal
expectations and personal aspirations is crucial for women
in India, emphasizing the importance of accommodating
varied priorities to foster inclusivity and well-being. By
acknowledging and accommodating diverse priorities,
organizations can create environments where women feel
supported in achieving both their professional and personal
goals, ultimately promoting greater job satisfaction and
overall well-being.

VI. RECOMMENDATIONS

Empowerment Through Financial Education: Encouraging
financial education initiatives can empower women to make
informed decisions and advocate for supportive
environments conducive to financial autonomy.

Supporting Social Connections: Supporting initiatives that
foster inclusive and empathetic social environments can
combat loneliness and promote a sense of belonging among
women.

Navigating Marital and Career Satisfaction: Recognizing
the complexities of marriage and career trajectories allows
for a nuanced approach to navigating satisfaction in both
areas.

Promoting Gender Equality: Recognizing disparities in
opportunities between genders underscores the importance
of advocating for systemic changes to promote gender
equality.

Building Supportive Networks: Cultivating supportive
familial and social networks is crucial for personal and
professional growth, highlighting the need to nurture these
relationships.

By prioritizing these actionable outcomes, we can move
beyond mere findings and create a reality where all women
in India have the opportunity to thrive. Through
collaboration, targeted interventions, and a commitment to
gender equality, we can empower women to shape their
destinies and contribute fully to Indian society.

VII. CONCLUSION

In conclusion, our quantitative research project has delved
into the multifaceted experiences of women in their
professional lives in India, revealing a wide range of
varying insights that shed light on the complexities they
face. Through rigorous analysis utilizing quantitative
techniques, we have observed a divergence in perceptions
of women regarding the extent of satisfaction and stability
felt by them across various dimensions in our key findings.

1. While some women perceived minimal or no
gender bias in their lived experiences, others
strongly felt its impact across various domains.
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2. Our analysis revealed disparities in financial
decision-making confidence among women,
alongside the lack of financial education and
conducive environments to allow them to achieve
financial autonomy.

3. Diverse perspectives exist regarding the
significance of specialized education and its
contribution towards overall career development
for women signaling the importance of
understanding varied viewpoints to address
obstacles and  foster  supportive = work
environments.

4. Our observations also revealed that while many
women feel socially connected, a significant
portion experience loneliness and find themselves
in apathetic environments where they feel a sense
of isolation.

5. Many respondents also felt that the intersection of
marriage and career trajectories impacts women's
confidence and independence differently,
underscoring the need for a nuanced understanding
of satisfaction in both areas in marriages and
families.

6. Supportive familial and social networks play a
crucial role in empowering women, emphasizing
the need to nurture inclusive environments that
facilitate personal and professional growth.

7. Through our analysis across these significant
domains, we gain an understanding of how
experiences vary among women in their career
paths.

By synthesizing these key findings, we not only gain a
deeper understanding but also uncover actionable
insights that can drive meaningful change. Through
collaboration, targeted interventions, and a
commitment to gender equality, we can create a reality
where all women in India have the opportunity to
thrive. It is through leveraging these findings that we
can pave the way for a more inclusive and equitable
future, where every woman can realize her full
potential and contribute meaningfully to Indian society.
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APPENDIX

The respondents were asked to choose from 1-5 with 1

being Strongly Agree to 5 being Strongly Disagree.
A. Questionnaire-

I am satisfied with my current position in life vis-a-vis my expectations.

I am able to make all the decisions about financial matters on my own, without referring to anyone.

I find myself as a well-known person in my social circles.

I feel that proper and formal education in the specialized field is a must for women to achieve professional

S

SUCCEsSS.

9]

I didn't face any kind of gender bias during my professional life.

I felt more confident in pursuing my dreams after my marriage.

7. 1had a smooth sail toward my professional success, once I established myself in my respective field of
excellence.

8. I feel that in India, men are given more opportunities to excel in their respective fields of interest.

9. I got the complete support of my family/ friends in pursuing my dreams/aspirations.

10. I feel family life is more important for me than professional success.

11. T had a very comfortable childhood life with all the facilities provided to me by my parents.

12. Higher education gained by me in early life helped me to achieve success in my respective field of interest.

a

B. Correlation-

Independent variables 1
1 1
2 0.474601879
3 0.434719466
4 0.14286609
5 -0.577383
6 0.466706625
7 0.03113855
8 0.418163545
9 -0.027960302
10 0.059700973
11 -0.034234841
12 0.038179536
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1= 1 am satisfied with my current position in life vis-a-vis my expectations
2=The extent of financial independence enjoyed

3= Recognition in Social Circles

4= Gender Bias Faced In Professional Life

5= | didn't face any kind of restrictions imposed upon me by my family/society while pursuing my dreams
and aspirations

6= Confidence in pursuing ambitions after marriage

7= Had a smooth sail toward their professional success after establishing themselves in their respective fields
8= Significance of specialized education for professional success

9= In India, men are given more opportunities to excel in their respective fields of interest

10= Got support from family and friends in pursuing their dreams

11=1had a very comfortable childhood life with all the facilities provided to me by my parents

12=Higher education gained by me in early life helped me to achieve success in my respective field of

interest.
C. Regression-
Coefficients Standard Error t Stat P-value
Intercept 0.025428 0.171554 0.148221 0.88227
| didn't face any kind of 0.094115 0.038164 2.466036 0.014229
I am able to take all the 0.220992 0.085928 2.571846 0.010604
| find myself as a well kr 0.11519 0.08211 1.402883 0.1617
| felt more confident in | 0.241714 0.053021 4.558845 7.54E-06
| feel that proper and fo 0.179881 0.049365 3.643884 0.000317
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